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Xt2Z : Don Hellriegel, Susan E. Jackson, John W. Slocum, Jr., Management : A Competency-Based Approach(9th ed.), McGraw-Hill, Inc., 2002. p.206.
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AtZ : Charles W. L. Hill & Gareth R. Jones, Strategic Management(6th ed.), Houghton Mifflin Company, p.7.
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Xt& : Michael E. Porter, "How Competitive Forces Shape Strategy,” Harvard Business Review, 1979, March-April, p.102.
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Charles W. L. Hill & Gareth R. Jones, Strategic Management(6th ed.), Houghton Mifflin Company, p.90.
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AtZ : H. Mintzberg and A. McGugh, Strategy Formation in an Adhocracy, Administrative Science Quarterly, Vol.30. No.2, June 1985.
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