


2=

7L HA o

-
T

3

Ao =95 7=

shol

7V LEAE

==
® 13T

1O} o]

o
M

Skl

ZEE I

23

S
=



B

"
or

&+
)
e
=

=
=

|

—_
file)

ol
v
{Jo

|

—o7)4 T Ee 2EA)

[els
.

] B 312}

4w

—

0

&

ﬂ
N

Fol7l A AN 7t 22 4

2.

NF

of

- Equivalence

tournaments and piece rates



The Equivalence of Tournaments and Piece Rates
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Efficiency using a piece rate
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Efficiency using a tournament
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1. Risk aversion
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2.Risk aversion and common shocks
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Empirical Studies of Tournaments

Chicken Farmers: Koneber
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Incentives for Helping on the Job: Drago and Gravy
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“do fellow employees refuse to let others use their equipment, tools, or

machinery” used to estimate each individual’s “helpfulness”



“paid by piece rate” “paid a share of profits”
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Findings

1. Workers paid by the piece rate are less helpful (but statistically

insignificant)

2. Workers paid a share of profits help less (unexpected but also

insignificant)

3. Higher promotion incentives reduce helpfulness



